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Abstract	

Despite inadequate earnings and employment, Asia continues to face socio economic 

challenges that existed prior to the pandemic and have contributed to the region's difficulty in 

creating decent jobs and advancing towards employment. From an Asian perspective, the 

purpose of this study is to examine, from an Asian perspective, the extent and influence of 

vulnerabilities among workers as well as the socio-economic challenges they pose to the 

economy. After a systematic analysis of literary sources and approaches to addressing the issue 

of vulnerable employment, a conclusion can be drawn that such employment is unsustainable. 

This is based on the analysis of literary sources and approaches. As a result, it does not promote 

a stable economy, a strong workforce, or a stable social environment. There has also been 

evidence to support the idea that the appearance of such a trend has the potential to cause social 

unrest as a result of such a tendency. In the Asian context, it is imperative that we examine the 

classical definition of vulnerable employment in the context of Asian markets in order to assess 

the relevance of this scientific problem. In addition to the study of the effects of certain socio-

economic factors on the employment of vulnerable individuals, and/or strengthening the 

adverse effects of vulnerable employment on those already in need, we should also examine the 

effects of vulnerability on those already affected. 
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Introduction 

If the welfare system is not resolved as dispensed welfare but as productive welfare, the 

sharp objections to the welfare system will cease to have any value as long as the welfare system 

is not resolved as dispensed welfare but as productive welfare as long as it is not resolved as 

dispensed welfare but as productive welfare. The result of this is that there is still a great deal of 

contentious matters to be discussed, such as how productive welfare policies can be operated in 

such a way as to make beneficiaries financially independent, as well as labor market programs, 

such as training, incentives, start-ups, and direct job creation, among others. There is a critical 

need for the government to play a more active role in setting the political agenda for the poor or 

vulnerable groups, and to do so in a way that would impact their policies. The types of political 



agendas have been reviewed in a comprehensive manner. It has been concluded that most of the 

policies for poor people in some countries follow the mobilization model. However, those in Asia 

are primarily based on the outside initiative model, which is characterized by political pluralism. 

Specifically, researchers are interested in finding out how influential government policies are as 

they relate to certain Asian political environments, and how government initiatives could be 

implemented in a more effective and efficient manner as they relate to certain Asian political 

environments. There is therefore a high degree of vulnerability in the labor force, which impacts 

directly on the socio-economic fabric of the population that is being targeted and has a profound 

impact on that population. The ignorance of these aspects will have profound socioeconomic 

consequences for the country as a whole as a result of the decision being made. Taking into 

account the developmental factors involved in the reduction of the incidence and probability of 

vulnerable employment is one of the most important things that governments and non-

governmental players must do to reduce the incidence and probability of vulnerable 

employment. Taking into account the government's policies, it is necessary to develop and enact 

laws and regulations that will protect the employed from the uncertainties brought about by these 

factors as a result of these policies. As a definition of vulnerable employment, people who do not 

have formal work arrangements or contracts, who do not receive a salary and who work part-

time in sectors like agriculture or retail, as well as self-employed people are often considered 

vulnerable workers. Many of these workers can be fired suddenly and without much notice, and 

as a result, they will not be able to receive unemployment benefits. 

As a result of the difficulties associated with accessing data on a timely basis in the region, 

it is not possible to accurately assess the impact of the COVID-19 pandemic on the labour markets 

in that region as a result of the difficulties associated with accessing data on a timely basis. 

According to the national statistics offices, the Labour Force Survey is one of the most reliable 

sources of comparable information about the labour market because it is conducted by the 

government. It is interesting to note that the majority of countries in the region do not conduct a 

Labour Force Survey on a regular basis, let alone on a monthly or quarterly basis, let alone on a 

regular basis. It would be ideal if this could be done at the outset in order to be able to make a 

quick assessment of the impact of the crisis on jobs, families, and incomes at a moment's notice. 

A limited number of quarterly and monthly data files have been collected by the Department of 

Statistics of the International Labour Organization (ILO) over the past few years, and this paper 

uses these data files for the purpose of examining the impact of the crisis on the labour market in 

greater depth. An important shortcoming which should be flagged is the fact that there is no 

quarterly data available for the period. The result of this is that Pacific Island countries as well as 

South Asian countries outside Bangladesh, as well as the regional powerhouses of Vietnam and 

Indonesia are excluded from the analysis of the impact of the crisis on the labour market. 

However, despite this, there can still be a great deal to be gained from the analysis of available 

economies, as highlighted in the following paragraphs. 

As a result of economic growth in developing countries or in Asia, vulnerable 

employment has not always been reduced along with economic growth. In spite of the fact that 

the proportion of vulnerable employment in farming tends to be high, the transition has not 



necessarily led to a drop in informal or vulnerable employment as people migrate to the cities to 

work in sectors such as construction and retail where casual labor is common. 

Education and Vulnerable Employment 

While it may be true that you are seeking a job based on a learned skill and a qualification 

that you possess, you should take note of the fact that this does not guarantee that you will be 

protected and will also enjoy benefits in the long run or throughout your time in the workforce. 

The emerging economies of Southeast Asia need to create a workforce that can adapt to the 

international labour market mechanism as part of their efforts to establish its emerging economies 

within the global framework as part of their efforts to establish their emerging economies within 

the global framework. As a professional, there are many options that are available to you in terms 

of continuing education that you can pursue. Developing professional skills is one of the most 

important aspects of success in our current business environment, and I believe that it is one of 

the most important aspects of success. In order for Asia to succeed, we must acquire new skills, 

hone existing skills, develop our emotional intelligence, as well as our technical expertise as we 

continue to learn new things. 

When Information Technology began to revolutionize the way business was conducted 

in Asia many years ago, computers were available in the workplace within a matter of weeks of 

their introduction. Despite the fact that existing employees were not trained in this field and there 

was no dedicated training plan in place, it didn't take long for them to use these tools because 

they had not been trained in this field. A number of improved and radical business solutions had 

been known to the Asian business community for a long time before they began exploring them 

for their own use in order to improve their own business operations. The time-lag in employee 

response will not be acceptable if Asians are going to be competitive in the international market 

and emerge as a global economic power, which will not be possible with a time-lag in employee 

response from their workforce. In order to protect the vulnerable part of the workforce, both the 

local government as well as the national government must be aware of the vulnerability of these 

employed workers. The reason for doing this is so that the appropriate action can be taken. 

Whenever a labor force inquiry is carried out, the most critical issues that need to be taken 

into account are those that relate to the definition of the labor force. In order to measure the labor 

force's participation in various economic activities, it is necessary to take into account the factors 

described above. Participation in activities is not only dynamic, but it is also multidimensional, 

as what a person chooses to do is determined by a number of factors, including the region, the 

age, the education, the gender, the industry, and the occupational category, as well as by the 

region in which they reside. 

Impact of Covid 

As interesting as it may seem, despite the fact that the COVID-19 pandemic has been 

hitting other parts of the world harder in terms of infections and deaths, Asia has not been 



affected as much (to date) as some other parts of the world in terms of infections and deaths. 

There is a profound effect on the economic lives of the Asian region as a result of this disaster, 

despite the fact that the region is experiencing profoundly negative economic effects. As a result 

of the previous epidemics/financial crises that occurred in the past, it appears that this current 

crisis will, based on previous epidemics/financial crises, lead to a rise in the number of workers 

in developing countries, both in Asia and across the developing world, as a result of this current 

crisis. There is a danger that, in the wake of the loss of informal sector jobs, the growing poverty, 

the lack of social protection, and the widespread closure of schools, families are going to turn to 

labor in order to survive because of the loss of informal sector jobs, poverty, and social protection. 

The conditions that currently exist for workers may be worsened in the future, such as reduced 

wages and longer working hours for those who are already employed. In order to identify the 

sectors that may experience an increase in labor, data have been gathered from the agriculture 

industry as well as the garment industry; however, no data has been disaggregated pertaining to 

these industries. 

The impact of COVID-19 and the prevention measures taken as a result of it is not only 

on the health of the population, but also on the economic development of Asia as a whole as well. 

A study conducted by researchers at the University of Manitoba has shown that COVID-19's 

economic impact varies based on the age of a person, as well as the condition of the economy, 

and that vulnerable labor has been the most affected in the past few years by COVID-19. As a 

result of the outbreak of COVID-19, several studies have been published concerning the effects 

of the virus on not only public health, but also the economy and the jobs market in the many 

countries that have been affected by this unexpected event. Due to the COVID-19 outbreak, there 

have been a number of studies that have been conducted, including economic research papers, 

that have assessed the impact of the outbreak on macroeconomic indicators, such as the GDP, oil 

prices, and stock prices, as a result of the outbreak. There have been a number of studies 

conducted to determine how the outbreak has affected the labor market, including how it has 

affected employment, unemployment, and wage inequality as a result of the outbreak. As a result 

of the outbreak, there has also been a negative impact on the environment, including a change in 

the levels of air pollution as a consequence of the outbreak. 

A number of Asian countries have become accustomed to exporting excess labor capacity 

in order to raise much-needed revenue for households, and to relieve pressure on their 

governments to create jobs and provide public goods and services as well. Despite this, the Covid-

19 pandemic exposed to the world the vulnerabilities of the region's over-dependence on 

migration. 

 

Conclusion 

There is only one way to rectify this terrible situation and that is through the 

implementation of a concerted and cohesive policy response that puts the welfare of the people 



first. As it is referred to as “navigating the crisis toward a human-centered future of work”, it 

reminds us that there are elements in the Centenary Declaration of the International Labour 

Organization that governments and social partners can work together to create a “better normal” 

for which they are striving to achieve. The government has already made commendable efforts 

in their efforts to assist in the recovery of the economy while supporting the enterprises, workers, 

and incomes of the people. There is still a long way to go before we are able to move beyond the 

pre-crisis "normal" in which decent work and inclusive growth remain out of reach of so many 

people. As far as migration and economic reforms in Asia are concerned, it is essential to have 

the support of the international community in order to make progress. The small and medium-

sized enterprises, or SMEs, in the Asian region are creating jobs to absorb excess labor capacity 

through the provision of microcredits and loans to SMEs in order to help absorb excess labor 

capacity in the region. Moreover, it would be very helpful if any kind of support could also be 

offered to Asian governments in order to help them diversify their economies, including the IT 

sector and the renewable energy sector. 

There is often a connection between forced labor and illegal, unreported, and unregulated 

labor issues. We have long known that labor challenges are rampant in Asia as a result of 

regulatory gaps, weak enforcement capacities, and stiff economic competition. Furthermore, 

laborers are also subjected to harsh and dangerous working conditions such as long working 

hours, poor hygiene, and a variety of occupational hazards. This is due to the harsh and 

dangerous conditions of their workplaces. It is a result of the harsh and dangerous working 

conditions that are present in the workplace. There are a large number of workplace injuries that 

occur in Asia every year as a result of their work. In terms of occupational safety and health, there 

are currently no regional standards in place to protect vulnerable workers from the risks 

associated with their jobs. As outlined in this research, it is important to move towards a human-

centered future of work and to structure a more resilient economy that benefits all segments of 

the population equally. In order for Asia and the Pacific to achieve more positive employment 

market results in the future, it is the author's sincere hope that we will see progress along these 

lines. 

References 

Adams, Bert N., and Victor Jesudason. "The employment of Ugandan Asian refugees in Britain, Canada, 

and India." Ethnic and racial studies 7.4 (1984): 462-477. 

Adams, John. "Peasant rationality: individuals, groups, cultures." World Development 14.2 (1986): 273-

282. 

 

Adams, Arvil, et al. The World Bank's treatment of employment and labor market issues. World Bank, 

1992. 



Amsden, Alice H. "Diffusion of development: The late-industrializing model and greater East Asia." The 

american economic review 81.2 (1991): 282-286. 

Bach, Robert L., and Rita Carroll-Seguin. "Labor force participation, household composition and 

sponsorship among Southeast Asian refugees." International Migration Review20.2 (1986): 381-404. 

Baisya, Rajat K., and Si1ddhartha Paul Tiwari. "E-governance Challenges and Strategies for Better-

managed Projects." Emerging Technologies in E-Government (2008): 203-208. 

Binswanger, Hans P., and Mark R. Rosenzweig, eds. Contractual arrangements, employment, and wages 

in rural labor markets in Asia. New Haven: Yale University Press, 1984. 

Borland, Jeff, and Xiaokai Yang. "Specialization and a new approach to economic organization and 

growth." The American Economic Review 82.2 (1992): 386-391. 

Cain, Glen G. "The economic analysis of labor market discrimination: A survey." Handbook of labor 

economics 1 (1986): 693-785. 

Chun, Chang, and Yijiang Wang. "A framework for understanding differences in labor turnover and human 

capital investment." Journal of Economic Behavior & Organization28.1 (1995): 91-105. 

Deyo, Frederic C. Beneath the miracle: Labor subordination in the new Asian industrialism. Univ of 

California Press, 1989. 

Forbath, William E. Law and the shaping of the American labor movement. Harvard University Press, 1991. 

Hamermesh, Daniel S. "The demand for labor in the long run." Handbook of labor economics 1 (1986): 

429-471. 

Heckman, James J. "What has been learned about labor supply in the past twenty years?." The American 

Economic Review 83.2 (1993): 116-121. 

Jayasuriya, Sisira Kumara, and Richard T. Shand. "Technical change and labor absorption in Asian 

agriculture: Some emerging trends." World Development 14.3 (1986): 415-428. 

Kalleberg, Arne L., and Aage B. Sorensen. "The sociology of labor markets." Annual review of sociology 

(1979): 351-379. 

Lee, Maw-Lin, Ben-Chieh Liu, and Ping Wang. "Education, human capital enhancement and economic 

development: Comparison between Korea and Taiwan." Economics of Education Review 13.4 (1994): 275-

288. 

 

Orren, Karen. Belated feudalism: Labor, the law, and liberal development in the United States. Cambridge 

University Press, 1991. 



Papademetriou, Demetrios. The unsettled relationship: Labor migration and economic development. No. 

33. Greenwood Publishing Group, 1991. 

Rosen, Sherwin. "Learning and experience in the labor market." Journal of Human Resources (1972): 326-

342. 

Sewell Jr, William H., and William Hamilton Sewell. Work and revolution in France: the language of labor 

from the Old Regime to 1848. Cambridge University Press, 1980. 

Siddhartha Paul Tiwari., and Baisya, Rajat K. "E–governance and its impact on enterprise competitiveness: 

Trends, Status and Challenges." MDI, Gurgaon INDIA in Association with Australian Centre for Asian 

Business, University of South Australia, Adelaide, AUSTRALIA (2014): 1. 

Stahl, Charles W. "Theories of international labor migration: an overview." Asian and Pacific Migration 

Journal 4.2-3 (1995): 211-232. 

Stark, Oded, and Oded Stark. "The migration of labor." (1991). 

Stark, Oded, and David E. Bloom. "The new economics of labor migration." The american Economic 

review 75.2 (1985): 173-178. 

Stigler, George J. "Information in the labor market." Journal of political economy 70.5, Part 2 (1962): 94-

105. 

Tiwari, Siddhartha Paul. "Workshop on Digital Marketing: Credit Course, IIM, Indore (2010): 1-24. 

 

Tiwari, Siddhartha Paul. "Editorial: Project and Technology Management Foundation (PTMF) Newsletter 

(December, 2014)" 3-1(2014). 

 

Tiwari, Siddhartha Paul. "Exploring the Linkage between a Successful Digital Campaign and Gaming." 

Casual Connect, Asia Pacific, Singapore 1 (1) (2014): 5-6. 

 

Tiwari, Siddhartha Paul. "Business: Innovation & Survival, by a Googler." (2015). 

 

Tiwari, Siddhartha Paul. "Strengthening E-Commerce Product Launches-Improving Efficiencies from 

Development to Production." Project And Technology Management Foundation (A Non-Profit 

Organization) Member of Asia Pacific Federation of Project Management 1.2 (2015): 4-6. 

 

Tiwari, Siddhartha Paul. "Editorial: Project and Technology Management Foundation (PTMF) Newsletter 

(June, 2015)" 3-1(2015). 

 

 

 

Tiwari, Siddhartha Paul. "Strengthening E-Commerce Product Launches-Improving Efficiencies from 

Development to Production." GMM Content Creators Workshop on Countering the Narrative of Violent 

Extremism - Kuala Lumpur, Malaysia (2015). 



 

Tiwari, Siddhartha Paul. “Diversity and its importance in today’s corporate environment.” 

https://dms.iitd.ac.in/guest-speakers/ (2015): 1. 

 

Tiwari, Siddhartha Paul. "Emerging trends in soybean industry." (2017). 

 

Tiwari, Siddhartha Paul, and S. P. Tiwari. "Is export-oriented and currency dynamics-based Indian soybean 

revolution environment-friendly." Current Science 114.08 (2018): 1604-1605. 

 

Tiwari, Siddhartha Paul. "Emerging Technologies: Factors Influencing Knowledge Sharing." World 

Journal of Educational Research (2022). 

 

Tiwari, Siddhartha Paul. "Information and communication technology initiatives for knowledge sharing in 

agriculture." arXiv preprint arXiv: 2202.08649 (2022). 

 

Tiwari, Siddhartha Paul. "Knowledge Enhancement and Mobile Technology: Improving Effectiveness and 

Efficiency." arXiv preprint arXiv: 2208.04706 (2022). 

 

Tiwari, Siddhartha Paul. "Knowledge Management Strategies and Emerging Technologies--An Overview 

Of the Underpinning Concepts." arXiv preprint arXiv: 2205.01100(2022). 

 

Tiwari, Siddhartha Paul. "Re-emergence of Asia in the New Industrial Era." Technium Soc. Sci. J. 29 

(2022): 471. 

 

Tiwari, Siddhartha Paul. "Organizational Competitiveness and Digital Governance Challenges." Archives 

of Business Research 10.3 (2022). 

 

Tiwari, Siddhartha Paul. "The Potential Impact of COVID-19 on the Asian Rural Economy: A Study Based 

on Asian Countries." Journal of Education, Management and Development Studies 2.3 (2022): 1-7. 

 

Tiwari, Siddhartha Paul. "Covid-19: Knowledge Development, Exchange, and Emerging Technologies." 

International Journal of Social Science Research and Review 5.5 (2022): 310-314. 

 

Tiwari, Siddhartha Paul. "Knowledge Management Strategies and Emerging Technologies-an Overview of 

the Underpinning Concepts-Siddhartha Paul Tiwari." (2022). 

Tiwari, Siddhartha Paul. "Knowledge Enhancement and Understanding of Diversity." Technium Soc. Sci. 

J. 30 (2022): 159.  

Wang, Der-I., and F. E. Mofller. "The division of labor and queen attendance behavior of Nosema-infected 

worker honey bees." Journal of economic entomology 63.5 (1970): 1539-1541. 

 



Wang, Ping, Chong K. Yip, and Carol A. Scotese. "Fertility choice and economic growth: Theory and 

evidence." The Review of Economics and Statistics (1994): 255-266. 

Weiss, Andrew, and Ruqu Wang. "A Sorting Model of Labor Contracts: Implications for Layoffs and 

Wage-Tenure Profiles." (1990). 

Yang, Bijou, and David Lester. "The participation of females in the labor force and rates of personal 

violence (suicide and homicide)." Suicide and Life-Threatening Behavior 18.3 (1988): 270-278. 

Yang, Xiaokai, and Jeff Borland. "A microeconomic mechanism for economic growth." Journal of political 

economy99.3 (1991): 460-482. 

Yang, Xiaokai. A microeconomic approach to modeling the division of labor based on increasing returns 

to specialization. Princeton University, 1988. 

Yang, Xiaokai, and Robert Rice. "An equilibrium model endogenizing the emergence of a dual structure 

between the urban and rural sectors." Journal of Urban Economics 35.3 (1994): 346-368. 

 

 

 

 

 

 

 

 

 

 


